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10-member Board of Directors with
experience in energy, finance,
Board

government, academia, technology
e . and communications
and all .
employees
are .
independent, Presid
with no
business,
financial,
operating or
other direct
relationship
to any
Market
Participant

Management
A Committee

Market Participant stakeholder committees of individuals

| _ from market sectors: Transmission Owners, Generation

A= 4 | Y Owners, Other Suppliers, End-Use Consumers, and N ¢
' Public Power & Environmental Parties :
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Sl n technology systems
-' and work processes. All of the NYISO’s activities entail
numerous legal and regulatory compliance requirements.
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The New York Independent System Operator
(NYISO) is a not-for-profit corporation
responsible for operating the state’s bulk
electricity grid, administering New York’s
competitive wholesale electricity markets,
conducting comprehensive long-term planning
for the state’s electric power system, and
advancing the technological infrastructure of
the electric system serving the Empire State.

WWW.NYyiso.com 90




