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Wired to serve

Running New York's electric grid takes dedication. So does being a
community-minded organization. Either way, we know the importance

of caring about our neighbors.

Corporate responsibility is deeply engrained in the culture
of the New York ISO, and it's something that we take very
seriously. Charity and volunteering comes naturally to our
team. We know how to give back.

Rich Dewey
NYISO President & CEOQ
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https://www.nyiso.com/who-we-are

llluminating numbers

Dedicated Dimes raised Donated New Cans
employees for March to local Yorkers  donated to
of Dimes charities served  food pantry
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A culture of community

We value our
partnerships
with numerous
charities and
outreach
programs

and the
generosity of
our employee
volunteers.

Marine Corps

Reserve Toys for Tots
gives the gift of hope
to families who may
not have the resources
to celebrate the
holidays, or to a child
in need at a special

Leigh Bullock [center] Senior Member Relations Specialist time of the year.

heads the East Greenbush YMCA's Running Start program Ray Stalter [2nd from left]
which gives backpacks of school supplies to children in need. Director, Regulatory Affairs



Sue Jacon Energy
Market Mitigation
Manager. "4H helped

me when | was a girl,
and now it's teaching

my daughter about
leadership, responsibility
and helping others."

Pat Venable Senior
Stakeholder Services
Rep. “With United
Way's dedication,
you can't help
wanting to be a part
of helping people
less fortunate.”

Portraits of
outreach

Kris Bailey [right]
Supervisor Web
Integration Technologies
helped Boy Scouts fill

a boot with loot for the
Stand Down campaign
for Eastern NY Homeless
Veteran's Coalition.

Refugees are
fleeing to a
country where
they often

don't speak the
language. They
can use any help
they can get.

David Edelson
[back row center]
Operations Manager

Our employees maintain a sense of responsibility to others,
through both work-sponsored charity events and their own efforts.
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Interns: the next generation
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Taking part in the NYISO internship had a huge impact on
my life. By the time | was done, | had decided to change majors
to sustainable energy management. NYISO led me in that
direction, and for that I'm grateful. 99

Brendon McCarthy
SUNY College of Environmental Science and Forestry


https://www.nyiso.com/internships
https://www.nyiso.com/internships

Full STEAM ahead

(A5

Opportunities to learn and engage like this are not
possible without partners like the NYISO.

)

Dr. Gladys Cruz District Superintendent
Questar Il BOCES

We recognize the
value of STEAM
(Science, Technology,
Engineering, Art

and Math) learning
opportunities. OQur
staff takes part

in events such as
Future Cities, Questar
lIl BOCES STEAM
programs, and school
tours of our facilities.
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Diversity matters

In order to innovate, you need

an environment that fosters
collaboration, where ideas are
encouraged from all perspectives.

Emilie Nelson
Executive Vice President

"As a power system "It's really exciting “| feel proud to work
engineer, there's to see the evolution with the team that
really no better of the electric grid." helps New York
place than the . State have clean
New York I1SO." Vijaya GRiligula energy.”

Manager
Yachi Lin Distributed Diana Hernandez
Senior Manager Resources Planning Engineer
Transmission Operations Interconnection
Planning Studies
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Our employees
consist of many
cultures, speak
many languages,
originate from
many countries,
and celebrate
many religions.
And a third of our
staff are women, a
ratio significantly
higher than

other tech-heavy
industries.
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Greening the grid

- We keep the lights
~on in New York.
* It's a duty we take
- seriously. We

also work with
~ policymakers and
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5 Communlty recognltlon

.+ Our charitable work and
e communlty outreach
has not gone unnoticed.
Here are-just a few of the
‘awards we have received.

LS RESPONSIBLE
Ly gy
et <% _‘ _': Partner in lemg Gold Award 'City'y-&State'NeiN Yb;k e 2
© * "+ &Leader in Giving Award for - Respon3|bie100 Award

! e *_:" ; campalgn contributions from-Unlted honorlng the state’s most .
ks Sy Tl S Way of theGrea’ter CapltalReglon' _,-responsmle corporafe cmzens
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President’s Award givento  Step Up Award given to

Leigh Bullock for outstanding  Patrick Venable for year-over-year
contribution to the 2019 YMCA increase in contribution to the
Running Start program 2019 United Way campaign
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http://www.nyiso.com
http://www.nyiso.com/blog
http://www.nyiso.com/podcast
https://twitter.com/NewYorkISO
https://www.linkedin.com/company/nyiso/

